
Questions to ask Policy Chief DeProspero-Philpot: 

1. What is Secret Service policy and/or practices regarding the re-testing of an applicant who 
fails a polygraph examination, with no admissions; would he/she typically be re-tested? 

2. Why did Applicant Steven Tignor (white male I under 40 yrs old) get a re-test after he failed a 
polygraph exam, with no admissions? Why did Applicant  (white male I over 40 
yrs old I Schedule A) NOT get a re-test after he failed a polygraph exam, with no admissions? 

3. What is considered a "relevant admission" during the Security Interview or polygraph exam? 

4. What criteria is used to disqualify a Secret Service applicant? Is there a published list of 
disqualifying admissions? Who makes the determination to disqualify an applicant? 

5. Are there any Secret Service personnel policies or practices that promote the disparate 

treatment (based on age, race, gender, handicap, nepotism, favoritism) of applicants during the . 
hiring process, disposition of polygraph exams, or disqualification determination? 

6. Can a Secret Service applicant be disqualified based on Psychological ~ Emotional Health 
disclosures? 

7. What is done with the information disclosed by Secret Service Applicants regarding 
Psychological & Emotional Health on the Questionnaire for National Security Positions (SF-86); 
Medical Health Questionnaire (SF 3300A); Personnel Security Interview (Factor V); Polygraph 
Examination Intake Form? 

8. Are there currently any other pending complaints or lawsuits regarding disparate treatment of 

Secret Service applicants? 

9. Aie you aware of any EEO, OIG, or Inspection inquiries regarding polygraph examinee 
allegations of inappropriate treatment by Agent Ripperger? 

l 0. Do you know of any employees and/or supervisors whom have received financial incentives 
and/or bonuses based on the successful hiring of specific demographic applicants? 

11. Are there any Secret Service personnel policies or practices that promote the disparate 
treatment (based on age, race, gender, handicap, nepotism, favoritism) regarding the 
management, promotion selections, or disciplinary actions of employees? 

12. Are there currently any pending grievances, complaints or lawsuits regarding disparate 
treatment of Secret Service employees? 

13. Do you know of any Secret Service employees and/or supervisors whom have received 
financial incentives and/or bonuses based on the successful promotion and/or retention of 
specific demographic employees?" 
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